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§ 114‑12.1.  Minority sensitivity training for law enforcement personnel.
(a)	 The Department of Justice shall develop guidelines for minority sensitivity training 

for all law enforcement personnel throughout the State. The Department shall ensure that all 
persons who work with minority juveniles in the juvenile justice system are taught how to 
communicate effectively with minority juveniles and how to recognize and address the needs of 
those juveniles. The Department shall also advise all law enforcement and professionals who 
work within the juvenile justice system of ways to improve the treatment of minority juveniles so 
that all juveniles receive equal treatment. Except where local law enforcement or the Division of 
Juvenile Justice of the Department of Public Safety has existing minority sensitivity training that 
meets the Department guidelines, the Department shall conduct the minority sensitivity training 
annually. Prior to the training each year, the Department shall assess whether minorities are 
receiving fair and equal treatment in the juvenile justice system with regard to the administration 
of predisposition procedures, of diversion methods, of dispositional alternatives, and of treatment 
and post‑release supervision plans.

(b)	 The Division of Juvenile Justice of the Department of Public Safety shall ensure that 
all juvenile court counselors and other Division personnel receive the minority sensitivity 
training specified in subsection (a) of this section. The Division of Juvenile Justice of the 
Department of Public Safety is responsible for creating, implementing, and evaluating juvenile 
minority sensitivity and racial and ethnic disparities training annually.  (1998‑202, s. 17; 
2000‑137, s. 4(i); 2003‑214, s. 1; 2011‑145, s. 19.1(l); 2017‑186, s. 2(wwww); 2021‑180, s. 
19C.9(z); 2023‑114, s. 4(d).)


